
EXECUTIVE MANAGER
CORPORATE SERVICES & FINANCE
KOWANYAMA ABORIGINAL SHIRE COUNCIL

C A N D I D A T E  P A C K



ACKNOWLEDGEMENT OF COUNTRY

We acknowledge the Traditional Owners of country and 
their connection to land and community. We pay our 
respects to all Traditional Owners, and Elders past, present 
and emerging.
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BACKGROUND AND VISION
COMMUNITY HISTORY

In 1903 the Queensland Government declared the Mitchell River an Aboriginal Reserve for the benefit of the Aboriginal 

peoples of the State. In 1905 the Anglican Trubanamen Mission was established inland on Topsy Creek - this is now known 

as the old mission.  Aboriginal peoples of the region were gradually drawn from their ancestral lands into the mission 

settlement.  In 1916 the headquarters of the Anglican Mission moved to Kowanyama and formed the Mitchell River Mission 

and the Trubanamen site was abandoned.  Some peoples continued to occupy their traditional lands, moving into 

Kowanyama as late as the 1940s.  In 1964 a cyclone destroyed the mission; however, the Queensland government funded 

its rebuilding.  In 1967 the Anglican church were no longer able to sustain their activities in the area as a Church Mission 

and the Department of Aboriginal and Islander Affairs took over the administration of the Mitchell River Mission and 

Reserve.  In 1987 the State transferred control to the Kowanyama Aboriginal Shire Council via a Deed of Grant in Trust 

(DOGIT).  Kowanyama is now one of the largest communities in Cape York with approximately 1200 residents.
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THE ROLE

Reporting to the CEO, this position plays a key role in providing 

effective leadership and management of the Corporate Services 

functions of Kowanyama Aboriginal Shire Council including Finance, 

Human Resources, Information Communications Technology and 

Governance.

• Lead a high performing corporate services team to meet the 

strategic and operational goals of the organisation.

• Manage Council’s financial efficiency and effectiveness of 

Council business enterprises, and grant funding in the absence 

of a rate base.

• As a leader within the organisation, ensure the executive 

leadership team, staff and elected members comply with all 

statutory and governance requirements.

• Contribute to the long-term strategic direction and 

organisational leadership of Council by working collaboratively 

with all directorates, councilors, community members, external 

agencies and government departments.
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KEY RESPONSIBILITIES
OPPORTUNITIES

• Work with a highly engaged and experienced Mayor who is committed to the growth and prosperity of the region.

• Highly supportive and innovative ICT team, building great opportunities for Council.

• Council is involved in progressive business enterprises such as cattle farming and carbon farming. 

• Council is in a strong financial position.

• Council is about to commence a program to support effective management of assets.

• The governance and finance functions of Council are performing well. 

CHALLENGES

• Kowanyama Aboriginal Shire Council is a small council but has the same responsibilities to community as the larger well-

resourced councils. 

• Given the size of the organisation this will be a hands-on leadership role. 

• There are a number of programs of work that need to be implemented to strengthen the governance function at Council.

KEY PROJECTS

• Council has moved into carbon farming a progressive revenue opportunity that generates revenue for Council. 

• Council owns a cattle farm which is in its infancy stage but shows much promise to be a highly profitable enterprise.

• Council is very excited to be establishing a residential development that will include 26 lots. It is seen as a big opportunity for 

an indigenous council. This will be managed by an external consultant. 
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PERSONAL ATTRIBUTES

The Mayor and Council are seeking an experienced Executive Manager Corporate Services and Finance who will have the 

ability to work collaboratively with a new executive leadership team, bringing their experience and knowledge to the table 

to help guide the Council. The applicant will need to work with the various skill sets of personnel and has a reputation for 

fairness, empathy, mentoring, and building high-performing, outcomes-oriented organisations and teams, with an emphasis 

on cultural awareness of the indigenous workforce.

The Council will be particularly keen to consider applicants who think deeply about the issues and challenges of local 

governments, who thoughtfully shape the organisation’s responses, and build a consensus of vision and alignment of goals 

in the community, council organisation, and Council Chamber.
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QUALIFICATIONS, SKILLS & ATTRIBUTES REQUIRED

The Mayor and Council are seeking an experienced Executive Manager Corporate Services and Finance, requirements for 

this position include:

• Extensive experience at a senior level managing corporate services departments, particularly within a local government 

department.

• Proven ability to operate as a trusted member of an executive team with a clear focus on organisational and community 

outcomes.

• Demonstrated ability to work collaboratively with a wide range of stakeholders such as Elected Members, Executive and 

Management teams and other external stakeholders at both the strategic and operational levels.

• Desirable - experience managing commercial business enterprises and or their operations.

• Desirable - high level management experience in an indigenous Council or Community and a clear understanding of the 

requirements for success.

• Graduate qualifications and preferably post-graduate qualifications in finance or accounting.
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BENEFITS OF THE ROLE

• Competitive remuneration

• Superannuation of 12.5%

• Travel allowance to community

• Phone allowance

• Free car parking
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COUNCIL ANNUAL 
REPORT

FOLLOW COUNCIL ON 
FACEBOOK

VISIT COUNCIL
WEBSITE

KOWANYAMA ABORIGINAL SHIRE COUNCIL
he Kowanyama Shire community is represented by their Mayor, 
Deputy Mayor and four councillors. 

Kowanyama Aboriginal Shire Council is located on western Cape York 
Peninsula in Queensland.  The Shire area is approximately 4,120 km2 
and is home to approximately 1,200 residents.

The Aboriginal people who live in this community include people from 
the Kokominjena, Kokoberra and Kunjen groups of the Yir-Yoront 
people. In the Yir-Yoront language, Kowanyama means "The place of 
many waters".

The community is situated on the banks of the Magnificent Creek, a 
tributary of the Mitchell River, 20 kilometres inland from the coastline of 
the Gulf of Carpentaria.
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https://www.kowanyama.qld.gov.au/


COUNCIL SERVICES
The Kowanyama Aboriginal Shire 
Council is responsible for local 
government services such as road 
construction and maintenance, water 
infrastructure, sewerage infrastructure 
and maintenance, environmental health, 
and parks & gardens.  In addition to 
these primary functions Council also 
provides the following services and 
facilities:

• Bakery
• Cafe
• Vehicle Workshop
• Post Office and Bank
• Batching Plant
• Residential and Commercial Rentals
• Training Centre Offices
• Airport
• Centrelink Agency

THE KOWANYAMA SHIRE 

• Housing
• Local radio station
• Operation and management of the 

Purchasing Store
• Management of leasehold cattle properties 

(Oriners and Sefton), including Carbon 
Farming

• Operation and management of the Aged 
Care Centre

• Operation and management of the Child 
Care Centre and Play Group

• Operation and management of the Land & 
Natural Resources Office

• Aboriginal Community Police Officers, in 
collaboration with Queensland Police 
Service

• Sport & Recreation programs and services
• Swimming Pool
• Women’s Shelter
• Women’s and Men’s Groups
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THE KOWANYAMA SHIRE 

CULTURE
Kowanyama means “place of many waters” in the Yir Yoront 
language. The Indigenous inhabitants are the direct descendants 
of Aboriginal groups who inhabited the Lower Mitchell and Alice 
Rivers and neighbouring areas. The community includes the
Kokoberra, Yir Yoront (or Kokomnjen) and Kunjen clans.
Kowanyama’s Aboriginal people continue to identify strongly 
with their ancestral countries and with the languages, stories, 
songs, dances, and histories associated with those countries.

NATURE & ENVIRONMENT
Kowanyama has a rich abundance of nature and wildlife which 
consists mainly of wetlands and delta mangroves in the north, 
extending to forest country of the central peninsula. These 
unique natural environments are home to a vast array of bird 
and animal species.
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RECRUITMENT PROCESS

HOW TO APPLY

Please submit your application via the Leading Roles website – www.leadingroles.com.au. 

Please upload:

- Your CV

- A covering letter addressing the criteria below

SELECTION CRITERIA

• Extensive experience at a senior level managing corporate services departments, particularly within a local government 

department.

• Proven ability to operate as a trusted member of an executive team with a clear focus on organisational and community 

outcomes.

• Demonstrated ability to work collaboratively with a wide range of stakeholders such as Elected Members, Executive and 

Management teams and other external stakeholders at both the strategic and operational levels.

• Desirable - experience managing commercial business enterprises and or their operations.

• Desirable - high level management experience in an indigenous Council or Community and a clear understanding of the 

requirements for success.

• Graduate qualifications and preferably post-graduate qualifications in finance or accounting.
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RECRUITMENT TIMEFRAMES

APPLICATION PERIOD: 

TUESDAY 27 SEPTEMBER – MONDAY 24 OCTOBER 2022

CLOSING DATE FOR APPLICATIONS: 

5PM MONDAY 24 OCTOBER 2022

INITIAL ASSESSMENT: 

WEEK COMMENCING 31 OCTOBER 2022

COUNCIL INTERVIEWS: 

TBC

*Note these timeframes are indicative only and may change subject to the outcomes of the recruitment process, council 

staff and candidate availability.
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APPLICATION ASSESSMENT, SHORTLISTING & INTERVIEWS

Leading Roles and the Council will determine a shortlist of suitable candidates, and will arrange interviews with council’s 
interview panel, depending on candidate and council staff availability. 

The Council may require their preferred candidates to undergo psychometric assessment to assist in understanding the 
candidate’s fit for the role and organisation, working preferences and attributes. Following selection of a preferred candidate 
the Council may require a number of further checks including reference checks, criminal history checks and medical 
assessments.

You must be an Australian Citizen or hold the appropriate visa to work in Australia to apply for this role. Leading Roles will 
undertake checks to confirm your right to work in Australia at offer stage.

PRIVACY INFORMATION
Leading Roles is collecting your personal information in accordance with the Information Privacy Act for the purpose of 
assessing your skills and experience against the position requirements. The information you provide in your application will 
only be used by employees of Leading Roles. Your information will be provided to authorised Council Officers, including 
Human Resources and the relevant selection panel members. But it will not be given to any other person or agency unless you 
have given us permission, or we are required by law.
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BELINDA WALKER

Belinda is our executive talent consultant with close to 20 years’ experience recruiting 
executive, senior management and specialist roles in the public and private sectors 
throughout Australia and the United Kingdom.

Belinda commenced her career as a communications specialist, working in the not-for-
profit and professional services sectors in the UK and Queensland. 

Belinda prides herself on her stakeholder engagement skills, her client and candidate 
care, and her collaborative communication style to ensure a quality and professional 
level of service is always delivered.

YOUR EXECUTIVE TALENT CONSULTANT

0411 449 447

belinda.walker@leadingroles.com.au
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APPLY NOW AT
WWW.LEADINGROLES.COM.AU
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